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Abstract

The objectives of this research were to 1) study the level of employee development, 2) compare
the work efficiency of employees classified by personal factors, and 3) analyze employee development
factors affecting the work efficiency of employees at Triarunsuksa School, Phra Nakhon Si Ayutthaya
Province. This study was quantitative research. The population consisted of 43 employees at Triarunsuksa
School. The researcher collected data from the entire population without calculating the sample size,
which was conducted as a census study. The research instrument was a questionnaire. The statistics used
for data analysis included percentage, mean, standard deviation, t-test, F-test, and multiple regression

analysis.

The research findings revealed that 1) the overall level of employee development was high.
When considering each aspect from the highest to the lowest mean, all four aspects were at a high level.
Knowledge enhancement had the highest mean, followed by job expertise, attitude toward self-
development, and self-development ability, which had the lowest mean, 2) the comparison of work
efficiency among employees with different personal factors gender, age, marital status, education level,
current position, and length of employment showed statistically significant differences at the .05 level,
and 3) the analysis of employee development factors affecting work efficiency of employees at
Triarunsuksa School indicated that four factors knowledge enhancement, attitude toward self-
development, job expertise, and self-development ability jointly predicted employee work efficiency

by 74.90 percent, with statistical significance at the .05 level.
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